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Job title Finance Manager 

Contact Details Elaine.standen@beacons-npa.gov.uk

Purpose of Report To submit for approval the updated Employer’s discretions in 
relation to retirement, prior to advising the Powys Pension 
Fund Administrator

Single Integrated 
Assessment

The employer’s discretions are a continuation of current practice 
and allow some flexibility to respond to individual circumstances.  
Specific decisions taken in relation to individual cases will require a 
specific consideration of equality impacts as part of the business 
case.

List of  Enclosures Enclosure 1 Local Government Pension Scheme Draft 
Employer’s Discretions 

Public Interest Test N/A

Recommendation(s) a)  That the Employer’s Discretions set out in Enclosure 1be 
approved

1.0 Introduction or Background

The Local Government Pension Scheme (LGPS) is a statutory pension scheme and its rules are 
laid down under Act of Parliament. However, Scheme regulations do allow an employer certain 
discretion to enhance members’ benefits.  The Authority is a member of the Powys Pension 
Fund and subject to the requirements of the Fund’s Administrator.

Scheme employers participating in the LGPS in England or Wales are required to formulate, 
publish and keep under review a Statement of Policy on certain discretions which they have the 
power to exercise in relation to members of the LGPS.

There are only a limited number of discretions but the employer is required to have a written 
policy statement because if the discretions are exercised there would be a cost to the employer 
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for either allowing early access to benefits or effectively enhancing the benefits the member 
receives.

The national LGPS is a comprehensive scheme giving specific rights to employees and the 
employer only has discretion in certain narrowly defined areas.  

2.0 Proposals

The discretions have been discussed and approved by the Corporate Governance Team

3.0 Financial or Staffing Implications

Where flexibility has been built into the policy to allow specific discretions to be exercised, a 
full business case would need to be provided to ensure that the service and financial 
implications had been considered.  The draft policies do not commit the Authority to grant any 
discretionary payments but leave flexibility in appropriate, e.g. compassionate, cases.

4.0  Privacy, Equality and Sustainability Implications

The equality implications of making discretionary payments in specific instances would need to 
be carefully considered on a case by case basis and may involve consideration of confidential 
information relating to an individual.

5.0 Conclusion

The attached policy is in line with past practice and continues to allow flexibility to deal with 
individual circumstances.  

RECOMMENDATION:

a)  That the Employer’s Discretions set out in Enclosure 1 be approved


